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National Plan for Economic Recovery

Short-term recovery measures co-exist with the
long-term strategic goals for 2030 as stated in
the July 2020 Presidential decree

Major categories:

protecting the population, health, and welfare of people

opportunities for self-realization and talent development

comfortable and safe living environment
efficient work, and successful entrepreneurship

digital transformation 

The 2024 goals are to be fulfilled through 13 “National Projects”– a series of ambitious
programs, which run until 2024 with approximately US$350 billion in planned overall funding

The National Plan for Economic Recovery in Russia was adopted in April 2020.
It has since been updated several times in response to changing dynamics of the pandemic
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Government’s actions to Decrease Decent
Work Deficit

Steps undertaking:

Investing in 
education and 

training

Promoting 
decent 

working 
conditions

Encouraging 
the creation 
of quality 

jobs

Addressing 
gender and 

other forms of 
inequality

Enhancing 
social 

protection

Developing 
occupational 
standards and 

skills 
assessment 

model 

Encouraging 
corporate 

social 
responsibility
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Government’s actions to Decrease Decent
Work Deficit

In recent years, the Russian government has implemented a number of reforms aimed at improving working 
conditions and labour rights. Some of the most significant changes include:

1. Labour Code: has been amended to improve job security and protect the rights of workers. The
amendments include provisions for part-time work, telework, and the right to challenge an employer’s
decision to terminate a contract
2. Health and safety: new regulations were adopted to improve health and safety in the workplace, including
the introduction of mandatory medical examinations for workers in certain industries and the implementation
of a system for monitoring and reporting workplace accidents

3. Minimum wage: has increased steadily in recent years, and the government has introduced a mechanism
for annual adjustments based on inflation

4. Maternity leave: The length has been extended to three years, one of the longest in the world, to provide
greater support for working mothers
5. Right to privacy: new laws have been introduced to protect the privacy of workers, including restrictions
on the use of personal data by employers



Results as of 2022

5

The payment for opening a business has been increased to 350 thousand rubles
The payment for the development of a personal subsidiary farm has been increased to 200 thousand rubles

Since January 1, 2023, those employed under civil law
contracts have entered into the system of compulsory
social insurance

this will allow citizens to receive sick leave and
maternity payments, child care benefits up to
1.5 years

Social support measures
• In 2022, 911.9 thousand certificates for maternal (family) capital were issued
• Since the beginning of the maternity (family) benefit program, the parents of 12.8 million children have received

maternity capital
• On January 1, 2023, the law on the unified allowance for children and pregnant women has entered into force
• In 2023, 1.7 trillion is provided for ensuring payments rubles, they will cover the parents of 10 million children
• As of February 1, 2023, payments were assigned to the parents of 2.1 million children and 50 thousand pregnant
women

Measures to support employment



Social Partners’ Role in Workers’s
Rights Protection
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The Social Charter of Russian
Business

was adopted by the All-Russian Employers' Associations Congress in 2004

a new edition was released in 2008, and updated in 2021

286 organizations

have joined the Social Charter, with a total number of
about 10 million employees

“Respect for human rights” is one of the key Charter’s sections
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Within the framework of the National Council for Professional
Qualifications, 12 groups have been organized in various areas
and their work is supported by 5 expert groups

The federal law on occupational standards was adopted on 02.05.2015 № 122-FZ 

The National Council under the President of the
Russian Federation on Qualifications

was formed by Decree of the President of the Russian 
Federation № 249 on 16.04.2014

Thus, in accordance with the amendments to the Law of the Russian Federation on "Education in
the Russian Federation" № 273-FZ, occupational standards are taken into account when developing
basic educational programs of secondary vocational education and educational programs of higher
education

Development of Occupational Standards and
Skills Assessment Models



Addressing Gender Inequalities Through
Women’s Empowerment
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Russian women are distinguished by a high level of education and economic
activity

More than half of the citizens with higher education are women

Among highly qualified researchers, women make up a 
significant part

In 2021, the share of employed women in the total employed
population

55%

28.3% among doctors of sciences
and 43.4% among candidates of sciences

48.6%

The share of women's entrepreneurship in the social sphere 90%

The share of women's entrepreneurship in the service sector 58%



Conclusions
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By guaranteeing workers' rights such as fair wages, safe working 
conditions, and opportunities for skill development, companies 
attract and retain a highly motivated and productive workforce 

Decent work environments also help to reduce poverty and 
inequality, and promote social stability, which is important for a 
healthy and sustainable economy

Moreover, promoting gender equality and empowering women in 
the workforce, also contributes to greater economic growth

A stable and predictable business environment, labour rights and 
decent work environments attract investments, which are an 
important source for economic growth and development



Thank you for your attention!


